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Lows Ltam: A New Ulm, Minnesota mother wes trylerg to fix her lawnzower.
As sh2 was trying to find the lever onto wnlch to hook the

spez=d coatrol wire, her 8—year~old daughter appe"\d by and
asked what she was looking for. "The goveruor', the woman

said. After a puzzled paus2, the daughter asked, "How do ‘

you think he got ia there?"

ED 078060

Minneapolié Tribuna2, July 5, 1972

R

X am going to discuss M-F scales froa the viewpoint of vocational interests.

T would like to m2%e four main points:

First, there are substantial differences in the interests of men and women,

raflected by thelr answers to vocational interest inveateries. These differences

ace not trlvial, they persist even in samples of men and woaen selected for
occupatlional equivalence, and to ignore them would be misleading.

Second, the coateat of the differences between men and wonen is diverse

).-

and not easy to sumpavize. Waile there are some major themes —- mean have

stvonzer machanical interests, women stronger artistic iaterests —- still,
contrasts that don't fit into neat categorics.

hase differences topether into ons emnivical scoring

T™ 002 877

it "Masculinity-Fenininity' creat2s more iaterpretative

pooblans thua Lt solves, esnaclally as thesz labels haw nuch surplus weaning.

Fouzih, wa should stop using M-F scales and ceazcontrate_iastead on

to~arenzous scales so Lthat, for ewawple, a parson with strons rechanical
R L el 2oy d ey d ge b=t or Faydrumps e an & 1,.,. s 1 -‘.'."(“'.:‘.f xl,‘t .y
eberests and weak avtistic duterests can be bed Lo exnact™y thol way

vitbotut Loplyiag that this pattern cornotes nasculinity.

2 Papar presenced kn a2 Symposium on Masculilalty-Fealuinilty Scales
Amoclesn Paychological Acsociation, Honolulu, Szptombae, 1972,
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"Adjust a carburctor" for several sawmples. The first is an eighth grade

f-2 -

showing you somz statistles on M-¥ differoncaes.
ples tested with the SVid; as you kavw, in this

respond "Like'", "Indifferent", or "Dislile" to each
oi them. Tie xesponses cau be analyzed by tallying the percent responsz to
2ach choice for each item, and comparing these percentagass across samples.

Zxparience has -taught us that differ~nces greater than 18-20 % are important.

INSERT TABLE 1 ABOUT HERE

revs

ihe second pagz of the handout, Table 1, givas data for the item,

class from a typical srburban school; the boys reported nuch more attraction

than ths

A}

girls for carburators, which is fascinating as oaly a few studeats of

~

:Lther sex at this age have more than a vagus idea of what a carburetor is.

Tha second sample, a ninth grade class drawn from a wore rural school,

shows an even greater dif ferconce betwzen the sexes.

Tha third sample includes 45 married coudles, and the differentinl

corpacalor diaa has split ot orle populatfon roughly into thirds. Mo coapazrablo

Te vt se Lo . See N e - g e IR N ¥ .o ..'.“, . . - e gyt
iria Eov Wonan=Ta-Coneral arce available bzeausa this iitea has noaver appeLrad on

vz vinsmnt'y form, a flaw that will bo corrected nast year dhen the new cosbinzd

veralon of the Strong will appuar, culiable for eithar sax.

e ne




INSERT TABLE 2 ABOUT HERE
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However, the rosponse percentages for both sexes are available for a

sinilar item ""Operatinz Machinery"; they are shown in Table 2. Again, the sex

)
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e
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ential is obvious; roughly half of the men, compared with a quarter of

the woman, answered "Like" to thls iten.

A

INSERT TABLE 3 ABOUT HERE

(7]

'he male-female difference ia mechagical Interests is even more vividly
showa in the next table — Table 3 ~- which has the distribution of "Lika"
percentagas to the item "Operating Machinery" for over 300 occupational
samples. Hale samples are dasignated by X's, female samples by 0's. Although the
distributions overlap, th2 separation between the saxes is obvious and this
ion't even oae of the best M-I itenms.
Tohe saanples with che hizghast ond lovest percentazes for each sex are
Iisted ot the top of the table, and make interesting scanning.

vIs table, incidentally, is a good illustration of the way that interesy

Invaatory items spread oczupations out over wide ranzes -— for this itea, irom

Host ol these statistlics ace {rom ladividuals in "typlcal' ex ro’es; tho .,
toe differencas batweon the soxes way bz due nn oly to cultural preasuce, and
. pirey mlnht disappaar if we could conpure ten avd woaza vho have nls eguivalont
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career cholces. In an attempt to Jo this, 17 pairs of sazples of naa and

vonea £rom the sane occupation have baon sslacted

Ve

that 1s, one pair of

snmples is mole and female artists, anochar pair 135 male and female life

ans so forth. Thase samples, collectad in 1947-69 for the restandardi-ation

. , )
of thae St Tong Blank, are large -- usually 200 or 300 of each sex —— and well

C~i3

selectad; every individual has had at least three vears of cxperience, each

one reported that they liked their job, and wharever appropriate, all had the

necessary degree or certification in thalr fileld.

Tnase sawples can be usad to see if the contrasts in interests betyaen

men and woma

o]

Thare are threas possibilities:
. 1. BMen and women in the same occupations have the

same interests.

2. They have different interests, and the differences
arce specific to eac. occupation.

3. They have differenc interests, and the differences

are constant across all occupations.

LUSERD LABLE & ADOYT HERE
o study this poiat, all SVIB iiers showing » 20 peccent o3 groeater
dlflecence batveea Uen and Woamaen~Tn-Cenural ore listed hero. Yor thoe post
conshite the SYID M-l seade.  Thosa ft.us show larps vesponse differeneas
ol vonan at lavge; the question hoers is wvhetier thoon differences alyo

hatvann wen and wovten In the sae2 occupation,

disappear whan the samples are drawn from the same occupations.

pact, thea
ebieon
-U}\r_.- T
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Tne numbers in the cteble show the percentage difference between the

Y

£

. . Mo s .
eccepacional samples dn the responsez "Like" to that item. TFor example, the

first lirve of nunders shows the difference batveea men and wormen in the
k2" response to the item "Decorate a roow with Flowers™., The first
colunma shows the MIG-WIG cémparison, 2 vhopping 61 percent. The top line
reports the aralogous figure for male and female artists, bankers, aand so
forth. The last column shows the average difference for this item across
tupse samples. Tha first ond last columns a2re the important ones %or they
show the comparison between men and women-in-geaeral, and men and women when

occupation is held constant. There is a lot of data in this table, which
P s

strelches over two pages, and you may want to study it more closecly, ac your

Wich a very few exceptions, vhich ave not included in this table, the
¢iffererces in interests betwz2en men and wemen are constant across all
occupations; no ocecupation is free of these differences, nor does any occupation
studied here have any novel pattern of diffeccnces between men and womsn that

(e23 nog appear in acy other occupation.

3

H
Yhis findiay has several impovtaut lmplications: ficst, these data

'y

&

coronstrate that the M-F differenre does not £0 away when one controls for

Szcond, obviotwsly, sex cannot be fgaored in norming interasst inventorie

‘whe differences ace real, thay caa bz idsatified enplrically, and to isnore

e woud introduca acror vacisoce in the sSyste.a,

hird, tha content of the differences is ol spread all over the dosnin

b}

oL duterests; tney tead to be conceatrated in ariistic cctlvities, (asored by

W, and wachanical aceivities, Favored by wen.  Thece are olier losser

bt tlhos s are fhie main tuo.




rourth, a final implication comes from trylng to understand the bigyer

nictura of man, wooan and occupabtions. With thase bas.
'y > by
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espaet men and vomen to enter all jobs dn equal mumbers? I think not. In the
oreseeable futurz, for exawple, tharce will be fewar women than men who like

co rmonkey avound with carburetors. Those wozmen who wish to should be allovad

£o - most emphaticzlly there should be no artificlal barriers in thelr way

™

o equal employment -~ but most will not want to and companies who hire lots

0f carburator repairmen shouldn't ba faulted simply because their work force

=
1]

not 50-50, nen-woman.
The information presented thus far has focused mainly on th2 extrenme
cases in the SVIB items; now I would like to show you some data that ncve
accurately represeznt the geuneral situation across several arcas of interest.
I have taken advantage of Joha Holland's occupational classification theory
Lor this; ha believes the world is divided up iInto six types of perople:

Resrldstic, such as farmers and enginears; Investigative, mainly scientists;
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ters and teachers;

t'rterprising, mainly salesmen; Conventlonal, such as bookkeepars and accountants.

INSERT TABLE 5 ABOUTL HERE

U

Oaz itea fron each of thesz arcas 15 listed in Tavle 5 with thae 1-T-

I

> and Foamn-In-CGereral semples. A quick scan of these data

alons thal the size of the diffeceaces batvzen the sexes varies over thoe

-

Ccoalonl stlens, Ine con show a slight but instgnificant edge ia the ool istic
e 2d aowild edze Lo the favestignilve arcea.  The women arce gabstonsially

Gl Lo the Artlstle and Social aczis and the sexes are roughly ecquael in Lhoe
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materprising and Coaventional aveas, thoush women report more distasc

e

for

hese data provida a wore accurate picture of the nature and size of tha
i~ differences. Again, they clearly exist, and they are not trivial. Still,

to dascribe them as M-F dif{crences -~ as oprosad to, say, artistic interests -—-—

confuses the issues, espacially at this point in history. (Hy wife incidentally

,...
o]
T
(9]
y

o
In]

ets these data as showing men ave occupationally rigid, and in nesed

L liberation. Says she, "Women answer 'Like' aimost as often as men in all
thes2 areas, and much more often in a couple. Obviously men are not as Willing
to consider the wide range of possibilities.")

As I wentloned earlier, within the next year, a new version of the Strong

viil appear, designad for both men and women.. There will be some substuntial

catnres on the profile, one of tham being the climination of the M-F scale
vaich - in tha neasvremant of iatercsts —- has outlived its usefulness, if indead

[

it ever had any.



HANDOUT

r The SVIB Masculinity-Femininity Scale: Must we ignore

feminine aversions for carburetors?*

|
! David P. Campbell
University of Minnccota

ABSTRACT
There are substantial differences in the interests of men and women,

reflected by their answers to vocational interest inventories. These

L

diifzrences are not trivial, they persist even in samples of men and women
selected for occupational equivalence, and to iguore them would be to
introduce considerable error into the scoring of these inventories.

The content of the sex differences is diverses and not easy to summarize.
While there are some major themes -~ men have stronger mechanical interests,
women artistic erests —-- there are many other contrasts that don't £it
into neat catego: ies.

Lumping these differences together into one empirical scoring scale
and labeling it "Masculinity-Femininity'" creates more interpretative problems
than it solves, especially as these labels have so much surplus meaning.

The best way to proceed now is to stop using M-F scales and concentrate
instead on homogeneous scales -- such as scales for mechaﬂical interests and
artistic interests -- so that, for example, a person with strong mechanical
interests and weak artistic interests can be described in exactly that way

with no implication that this pattern connotes masculinity.

* Handout for a paper presented in a Symposium on Masculinity-Femininity Scales,
American Psychological Association, Honolulu, September, 1972.




Table 1

Response Percentages to the Item: "Adjust a Carburetor"

Eighth Grade Class

Response Males Females Difference
(N = 70) (N = 65)
Like 31 % 9 2 + 22
Indifferent 30 11 + 19
Dislike 39 80 - 41
100 % 100 %
Ninth Grade Class
Response Males Females Difference
(N =91) (N = 108)
Like 51 % 12 2 + 39
Indifferent 26 23 + 3
Dislike 23 65 - 42
100 % 100 2
Married Couples
(N = 45)
Response Males Females Difference
Like 32 % 9 % + 23
Indifferent 38 17 + 21
Dislike 30 74 - 44
100 % 100 2
Men-In-General
Response 1938 1566 1969
Like 332 35 % 3 2
Indifferent 35 36 34
Dislike 32 29 32

100 % 100 % 100 %




Table 2

Response Percentages of Men- versus Women-In-General to the Item:

Response

Like
Indifferent

Dislike

Response
like
Indifferent

Dislike

"Operating Machinery"

Men~-In-General

1938 Sample

54 2
26

20

1969 Sample
4z %
34
24

Women-In-General

1946 Sample

27 2
34
39

1969 Sample
26 2
32
41

Difference
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Items Favored by Women

Decorate a room with
flowvers

Iuterior decorator
Work with babies
Religious music

Magazines about art
and music

Private secretary

Plan a large party

Work with ballet dancers

Interpreter
Art galleries

Poetry

Work with very old people

Play the piano

Formal dress affairs

Buyer of merchandise
Regular hours for work
Study modern languages
Travel bureau manager
Study literature
Artist

Librarian

Give first aid assistance

Study Bible history

Average

Table 4

SVIB Items Showing Large Differences Between Men and Women

Occupational Samples:

Percent Difference "Like" Responses, Women Versus Men
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Table 5
Men- versus Women-In-General Responses to

Holland's Occupational Types

Holland Type and Men-In-General Women-In-General
Representative Item Response (1969, N = 1000) (1969, N = 1000)
Realistic
"Farmer" Like 33 % 26 %
Indifferent 33 29
Dislike 34 _45
100 % 100 2
Investigative
"Scientific Like 42 % 32 %
Research Worker" Indifferent 32 30
Nislike 26 _38
100 2 100 %
Artistic
"Artist" Like 41 % 62 %
Indifferent 34 22
Dislike 25 _16
100 2 100 %
Social
"Social Worker" Like 26 % 45 %
Indifferent 34 30
Dislike _40 _25
100 % 100 %
Enterprising
"Sales Like 246 % 28 %
Manager" Indifferent 34 35
Dislike _42 37
100 % 100 %
Conventional
"office Like 26 % 25 %
Manager" Indifferent 42 29
Dislike 32 _46
100 % 100 %

Difference

10

12

21
12

19

15

W e

13
14




